
	
  

MEDICARE & MEDICAID EMR INCENTIVE PROGRAM 
The Medicare & Medicaid EMR Incentive Program is currently providing incentive payments to providers who adopt 
certified Electronic Medical Record (EMR) products, and demonstrate “meaningful use” of the EMR.  The information 
provided below is for non-hospital based physicians.   

impleMED can guide your practice through the selection, implementation and deployment of a certified EMR product,  
lead you through the EMR Incentive Program application, and monitor your EMR use to ensure that you are meeting 
meaningful use standards. 

Contact our business development team today for more information: 

Greater New Orleans Area:  (504) 450-0293 
Baton Rouge & Gulf Coast:  (985) 242-0894 

 

WHO QUALIFIES FOR THE EMR INCENTIVE PROGRAM 

 

 

 

 

 

 

 

 

INCENTIVE PAYMENT SCHEDULE 

 

	
  

MEDICARE PROGRAM: 
The following types of providers are eligible 

to participate.  
 

MD ⋅ DO ⋅ DDS ⋅ DMD ⋅ DPM ⋅ OD ⋅ 
Chiropractor 

No specific volume of Medicare patients is 
required for participation. 

 

MEDICAID PROGRAM: 
The following types of providers are eligible 

to participate.  
 

MD ⋅ DO ⋅ NP ⋅ CNM ⋅ CNM ⋅ Dentists ⋅  
PA providing services at FQHC 

 
Pediatricians must have a minimum 20% 

Medicaid (non-CHIP) patient volume. 
 

Other providers must have a minimum 30% 
Medicaid patient volume.	
  

 

	
  	
  
MEDICARE PROGRAM 

 

Adopt: 
2011

Adopt: 
2012

Adopt: 
2013

Adopt: 
2014

2011 18,000$     

2012 12,000$     18,000$    

2013 8,000$       12,000$    15,000$ 

2014 4,000$       8,000$      12,000$ 12,000$  

2015 2,000$       4,000$      8,000$    8,000$    

2016 -$            2,000$      4,000$    4,000$    

TOTAL 44,000$     44,000$    39,000$ 24,000$  

MEDICAID PROGRAM 

 

 

Adopt: 
2011

Adopt: 
2012

Adopt: 
2013

Adopt: 
2014

2011 21,250$     

2012 8,500$       21,250$    

2013 8,500$       8,500$      21,250$ 

2014 8,500$       8,500$      8,500$    21,250$  

2015 8,500$       8,500$      8,500$    8,500$    

2016 8,500$       8,500$      8,500$    8,500$    

2017 -$            8,500$      8,500$    8,500$    

2018 -$            -$           8,500$    8,500$    

2019 -$            -$           -$        8,500$    

TOTAL 63,750$     63,750$    63,750$ 63,750$  


